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Hello everyone. Thanks for joining us for the 2016 Fall Enrollment presentation.



Today’s Topics

> What Can | Do During Fall Enrollment?
> Personal Benefits Enrollment Statement
> What's New This Year?

> Your Options

~N

2016 Fall Enrollment

> How to Make Changes


Presenter
Presentation Notes
Today’s topics:
-  What Can I Do During Fall Enrollment?
- Personal Benefits Enrollment Statement
- What’s New This Year?
- Know Your Options
- How to make changes
 Throughout today’s presentation I will refer to the Fall Enrollment Guide and provide you with the page numbers where you can find more information on what we’re discussing. 


What Can | Do During Fall ERS
Enrollment? o e

© Enroll in or switch dental plans

© Add or drop dependents

O Apply for Retiree Fixed Optional
Life or Dependent Term Life
Insurance

© Enroll in the new vision plan

You can reduce benefits and switch between your Medicare Advantage
plan and your previous non-Medicare Advantage plan anytime.

2016 Fall Enrollment


Presenter
Presentation Notes
Fall Enrollment is your chance to make benefits changes without a qualifying life event. 

During Fall Enrollment you can:
Enroll in or switch dental plans
Add or drop dependents 
Apply for Retiree Fixed Optional Life Insurance or Dependent Term Life Insurance. This would require evidence of insurability which we will cover later in the presentation
Enroll in the new vision plan

As a retiree you can reduce benefits and switch between your Medicare Advantage plan and the non-Medicare Advantage plan you were enrolled in previously anytime of the year. 


Personal Benefits ERS
Enrollment Statement R
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You don’t have to take any action if you don’t want to make changes.
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You may be asking yourself, “When can I make changes?” or “What options do I have?” You can find the answer to these questions on your Personal Benefits Enrollment Statement (PBES). ERS mails you your PBES before the start of Fall Enrollment. It is important that you read this document. The front of your PBES provides you with:
the dates of Fall Enrollment – when you can make changes
the coverage you’re currently enrolled in, including dependents you have enrolled in coverage, and 
the cost of your current coverage effective January 1. 

The back of your PBES will provide you with all the options available to you.

If you don’t want to make changes to any of the coverage listed on the front of your PBES, or add dependents, then your coverage remains the same. Be sure to take a look at your total monthly cost effective January 1. Remember that any changes to premiums that are effective on January 1, will come out of your January 31 annuity check.  




What's New This Year?
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What’s new this year?
 




STATE OF TEXAS

New Benefit Available VISI®ON

Avallable to employees, retirees |
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and eligible dependents! VIS

- - - Announcing State of Texas Vision
. I I I I I I I S e re y l I p e r I O r State of Texas Vision is an optional benefit offered to
all employees, retirees and their eligible dependents.

Coverage begins September 1, 2016,

I T

Routine Eye Exam 525 copay =

[ ] L] [ ] 25 co-pay
PSS yision plan benefits
EInm Stenretal | 550 retai allowance o pan
] Enroll to start saving

Contact Lens Fitting

et Pt $25copay | Upto$100allowance You and your eligible dependents can enroll
e in State of Texas Vision for a small monihly
oty Pty T $35copay | UptoSi0Oallowance’ |  premium. When using  network provider plan
Single Vision Lenses $10copay | Up 10530 allowance benafils will indluda
- - Bifocal Lenses $15copay | Upto $45 allowance’ * Acgess lo thousands of optometrisis and
‘ Trifocal Lenses S20copay | Up 10500 allovance ophthalmologists in Texas and nationwide;
Progressives §70 copay Not covered + Retail providers including Walmart, Target
Polycarbonate 550 co-pay Mot covered Oplical, LensCrafiers and many others;
Serateh Coat + Additional discounts for eyewear purchases
(factary, single sided) 510 co-pay Mot covered LA
Uttraviolet Coating $10.copay Not covered

NOTE: The vision pian does not cover injuries ar
linesses assoeiated with your eye health,

- - - Standard Anti-Reflective
‘ il sa0copay Not covered :
Gontact Lenses? . Is your doctor in the network?
(Gomvencrnt or Dsposstle) | S50 200waNCE" | Up 10 $100 3lowance’

1 you Use OUL-O1-Netwark providers, you will B8 1aquIred 1o pay out-ot- ESGH b8 pleukeretaici oo i
pocke! castwhich wil be higher, Please see the State of Texas Vision Superiorvision.com
websits for more Informatic

Tint §10 copay Mot covered

bsite using
the “Superior National” network. Additional
resources vill be on the State of Texas Vision

‘Contact lenses are n lleu of eyegiass lenses and frames benefit

‘ANl Costs and alowanoes are retail you are responsivia for any charges website as they are available.
in excess of the refal allowances
Procqimmcion o o Btale o Boear Yisko il bonefi s wricsvery. Il you don't see your current doclor on the
tweiv (12) montns o
Al final determinations of berefits, aomiistratve duties, and cefintions at (877) 396-4128. You can nominate your
ae govemed by the certficate of nsurance for your specific benefts, See i
the Master Benents Plan Document for detals doctort be added o The nelvork
State of Texas Vision | (877) 396-4128
G

=|) More information on page 9 of the Fall Enrollment Guide.

2016 Fall Enrollment



Presenter
Presentation Notes
ERS now offers a vision plan to employees, retirees and eligible dependents. This is a self-funded insurance plan administered by Superior Vision Services Inc. 

You can enroll in State of Texas Vision during Fall Enrollment. You must be enrolled in the plan in order to enroll your GBP-eligible dependents. The Superior Vision network is available in all 50 states. Some of the retailers include: 
LensCrafters
Pearle Vision
Target Optical
Sears Optical
VisionWorks
Walmart Vision Center
Sam’s Club Optical
Costco Optical

The plan will include coverage when using a network or contracted provider based on a co-pay. Some of the services include: routine eye exams, including dilation, contact lens exams, single vision lens (standard fitting). Take a look at page 9 of your Fall Enrollment Guide for the co-pay amounts for in-network services. You can also visit the ERS website to view the Vision Comparison Chart to learn more about the plan.	

Please refer to the State of Texas Vision handout that was mailed to you in your Fall Enrollment packet if you’re considering enrolling in the plan. The front side of the handout provides copays associated with the plan. The back provides premiums information. 
	




New Drug Plan Administrator EBS
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'ﬂ UnitedHealthcare

Effective January 1 HealthSelect:
United Healthcare

will be the new HealthSclect:
administrator for Medicare Advantage Plan}
the prescription

drug programs for: KelseyCare Advantage

****

More information in the Changes to HealthSelect Medicare Rx flier.
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Beginning January 1, 2017, United HealthCare Services, Inc. will become the third-party administrator of the prescription drug programs for HealthSelect Medicare Advantage and KelseyCare Advantage HMO. HealthSelect of Texas Prescription Drug Program will be administered by Optum Rx, an affiliate of United Healthcare.

Caremark and SilverScript will continue to administer the programs through December 31, 2016. 

You can find more information about this change in the Changes to HealthSelect Medicare Rx flier that was mailed to you with your Fall Enrollment guide.




Your Options ERS
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It’s important to know your current options. The Fall Enrollment Guide provides you with information about the benefits available to you. 



Health Insurance Options EBS
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HealthSelect! HealthSelect:

KelseyCare  mm KelseyCare Advantage

powered by COMMUNITY S 2

HEALTH CHOICE *

* % X

A ,- Scott&White
=77 "\ HEALTH PLAN COMMUNITY FIRST
d

Keeping Our Commitment to You

S[El) See page 3 of the Fall Enrollment Guide.
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Available health plans for Plan Year 2017:


HealthSelect of Texas administered by United Healthcare

HealthSelect Medicare Advantage Plan administered by Humana

KelseyCare powered by Community Health Choice (in the Houston area)

KelseyCare Advantage HMO (in the Houston area)

Community First Health Plans in the San Antonio area and

Scott & White Health Plan in Central Texas.

You must live in certain counties to enroll in an HMO.  You must also be enrolled in Medicare Parts A and B to enroll in either Medicare Advantage Plan.  Check your PBES to see which plans you can enroll in.  

Find out which plan is best for you by reviewing the Medicare Health Plan Comparison Chart.

Opt-Out Credit 
If you have health insurance that’s as good as or better than what the state offers and you don’t need state health insurance, you may want to consider the Opt-Out Credit. You would be asked to certify that you have comparable coverage (excludes Medicare – Medicare isn’t considered comparable coverage). If you have other coverage such as, military, federal, county, etc. but have Medicare as primary, you wouldn’t be eligible for the Opt-Out Credit.

With the Opt-Out Credit you waive GBP health insurance and receive a monthly credit of up to $60 (for full-time retirees, $30 for part-time retirees) to use toward dental insurance (excludes the State of Texas Dental Discount Plan.) If you are a return-to-work retiree with active employees benefits, you may also use the credit toward Accidental Death and Dismemberment. This is not a cash benefit, so if you don’t use the full credit you won’t receive the difference. 

If you elect the Opt-Out Credit and drop your GBP health coverage, you will cancel your prescription coverage and your $2,500 Basic Term Life Insurance. 

You cannot elect the Opt-Out Credit if you aren’t eligible for the state contribution to your health insurance premium; for example, a direct-pay participant like a surviving spouse. 

 



Dental Insurance ERS
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Primary Care

Insurance Plan Dentist Deductible (;opays/ Rl Cale.ndar
: Coinsurance Year Benefit
Required?
State of Texas $1,500
) No* Yes** Yes** (includes routine
Dental Choice :
extractions)
Yes — make
HumanaDental  sure there is Yes — they Unlimited
DHMO a PCD in your vary by service

area

*The plan pays more if you use an in-network dentist.

*Amount differs for in-network and out-of-network dentists. Refer to page 10 of your
Fall Enrollment Guide.
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Are you thinking about signing up for dental coverage or switching dental plans? There are three dental plans to choose from. You must be enrolled in a dental plan before you can enroll eligible dependents, and you and your dependents must enroll in the same plan. 

The first two dental plans we will discuss are dental insurance plans. Humana administers both the State of Texas Dental Choice and HumanaDental DHMO plans.

State of Texas Dental Choice Plan
This is a preferred provider organization (PPO) dental insurance plan.
You’re not required to designate a primary care dentist (PCD) and can see any dentist you choose. If you use a network provider you pay less out of pocket than using a non-network provider. 
The amount of the deductible, copay and coinsurance you pay will depend on whether you use an in-network or non-network dentist. 
The maximum calendar year benefit is $1,500 for basic and major services which includes routine extractions. Once you have met the maximum calendar year benefit the plan will only pay 40% of your allowable dental services. Diagnostic and preventive services don’t count toward the calendar year maximum.


HumanaDental DHMO
Is a dental health maintenance organization (DHMO) insurance plan. 
You can enroll in HumanaDental DHMO if you live in the Texas service area. You’ll need to select a primary care dentist (PCD) from a list of approved providers. 
If you access services from a dentist who is not on the list of approved providers, the plan will not cover the cost.
Before you enroll in HumanaDental DHMO, make sure a dentist in the DHMO network is near your home.
There is no deductible with this plan but copays and coinsurance vary by service.  
There is no calendar year maximum with this plan. 

Take a look at the Dental Insurance Plans Comparison chart on page 10 of your Fall Enrollment Guide for a breakdown of the out-of-pocket costs associated with each dental insurance plan.



Dental Discount Plan

© Discounts on
dental services at
participating providers

O Not dental insurance —
no copays, deductibles
or annual maximums

© Savings on
cosmetic services

STATE ¢f TEXAS

¢ Dental Discount Plan
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The third option for dental coverage is the State of Texas Dental Discount Plan administered by Careington International Corporation (Careington). This is not dental insurance.  

This plan provides you with discounted prices on the usual charges for dental treatment and services at participating providers. It’s different from a dental insurance plan.
Because this is not dental insurance there are no copays, deductible or annual maximum.
You can save 20% to 60% on most dental services including routine oral exams, unlimited cleanings and major work such as root canals, crowns, orthodontics for children and adults and even some cosmetic dentistry. You even get savings on cosmetic services like teeth whitening. You must use a participating dentists. 




Life Insurance ERS
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Optional Term Life
e Election 1 or 2
» Retiree Fixed Optional Life (EOI required)

* Designate or update beneficiaries any time
Dependent Term Life

* EOI required to add dependents

Initiate
EOI process

online.

See page 11 of the Fall Enrollment Guide.

2016 Fall Enrollment


Presenter
Presentation Notes

Optional Term Life Insurance administered by Securian
If you currently have Optional Term Life Insurance you can continue with your election. You can decrease your coverage amount at any time.  

At age 70, the amount of your Optional Term Life Insurance coverage automatically begins to reduce every five years.

If you were not enrolled in Optional Term Life Insurance at the time you retired, you can apply for the $10,000 Fixed Optional Term Life through evidence of insurability (EOI). The EOI process can only be initiated online. If you’re unable to make elections and initiate the EOI process online, call ERS and we can initiate the process for you. You will then receive the EOI application by email or mail – your preference. If your EOI application is approved, you would be enrolled in the $10,000 Fixed Optional Term Life Insurance for $23.40 per month. 

You can designate or update your beneficiaries any time during the year. Updating your beneficiaries can be done online or by calling ERS. 

Dependent Term Life
This benefit pays you $2500 upon the death of your enrolled dependent. 
If you would like to enroll an eligible dependent in Dependent Term Life Insurance, you would need to apply through EOI for each dependent. If approved, each dependent would be enrolled in Dependent Term Life at $2,500 of coverage for $3.05 per month (that’s for all dependents covered). 
If you have dependents already enrolled in this coverage you don’t need to submit EOI to continue their coverage.


.

How to Make Changes EBS
Online - www.ers.state.tx.us
» Make Fall Enrollment elections
e |Initiate EOI
ﬂ  Information on all plans

Fall Enrollment customer service hours:
Monday — Friday, 7:30 a.m. — 5:30 p.m. CT
Toll-free (866) 399-6908

2016 Fall Enrollment
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How to make changes
If you need to make changes to your coverage, consider logging in to your ERS account and make your Fall Enrollment elections online. It’s quick and easy and you get a confirmation of your requested changes sent to you. Remember, EOI must be initiated online. The ERS website also has information on all the plans available to you and we link out to all of the plan administrator sites. 

If you don’t have access to your online account, you can call ERS toll-free at, 866-399-6908, Monday through Friday, 7:30 a.m. – 5:30 p.m. CT. 



Recap ERS
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O Fall Enrollment is the time to make changes
© Read your PBES.

© Know your current options.

© Make changes online or over the phone.

© If you don’t want to make changes,
you don’t have to do anything.
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Let’s do a quick recap. 

Fall Enrollment is the time of year to make changes – don’t let it pass you by if you need to switch plans or enroll yourself or your dependents in coverage.
 Read your PBES. It lets you know what coverage you’re currently enrolled and the cost of your current coverage effective January 1.
Take a look at your Fall Enrollment Guide it has info on all the plans available to you including the new State of Texas Vision Plan.
If you’d like to make changes to your current coverage, log in to your ERS account, this is the easiest and most convenient way to make your Fall Enrollment changes, but you can also call ERS. We will send you a confirmation if you make any changes. Please review it and make sure that your changes are correct.
If you don’t want to make changes, you don’t have to do anything. The coverage you’re currently enrolled in just continues into the next year. 



THANK YOU!
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That concludes our presentation today. Thank you for joining us and have a good day.
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